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CAMBRIDGESHIRE & PETERBOROUGH

TO CREATE & SUPPORT
POSITIVE INCLUSIVE

WORK ENVIRONMENTS

Protected
Characteristics

Equality Act
2010

C&P TRAINING HUB
EQUALITY, DIVERSITY, INCLUSION & BELONGING 2025 STRATEGY

Collaboration

With practices to address and reduce

Health Inequalities and with the Training
Hub team to increase EDI & B awareness,
plan activity and create/share resources.

Embedding EDI&B into existing
offers/programmes and explore new
training opportunities including via digital
technologies on the protected
characteristics for the multi-professional
workforce.

Marketing

To increase visibility and promotion in
general practice of EDI &B training &
system offers through all our channels
including word of mouth via TH Clinical
Leads/Ambassadors to and generate
engaging content in different formats to
highlight our EDI & B impact.

Support

Individuals by creating safe spaces to share
stories, lived experiences and workplace
reasonable adjustments for others to be
inspired and benefit from as well as TH team
by providing education to increase
understanding of EDI&B.

Workforce

Push the agenda for better EDI&B data
and workforce statistics for our region
and prepare the future workforce in
understanding and engaging in the
communities they will serve.

Explore & encourage opportunities for
equitable access to system leadership
programmes and pursue opportunities
for funding to pilot new mentoring
initiatives.
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