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Structure of  the session 

• Relationship between work and health 

• Focus on “may be fit for work” section and what advice can be given 

• Legal factors to consider 

• Case studies

• HSE guidance on DSE and workplace stress review 

• Fit note myth busting 

• Questions 



IS WORK GOOD FOR YOUR HEALTH AND WELL-BEING? 
(Waddell & Burton 2006)

“There is a strong evidence base showing that work is generally good for 
physical and mental health and wellbeing. Worklessness is associated with poorer 
physical and mental health and well-being. Work can be therapeutic and can reverse the 
adverse health effects of  unemployment. That is true for healthy people of  working 
age, for many disabled people, for most people with common health problems and for 
social security beneficiaries. The provisos are that account must be taken of  the nature 
and quality of  work and its social context; jobs should be safe and accommodating. 
Overall, the beneficial effects of  work outweigh the risks of  work, and are greater than 
the harmful effects of  long-term unemployment or prolonged sickness absence.” 
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Qs to consider when fit note is considered

• Are they capable of  some form of  work?

• How would return to work/being off  work serve them?

• External non-work related factors to consider

• If  they are capable of  some form of  work – consider adjustments/employer 
support 



Legal factors to consider 

• Health and Safety at Work Act 1974

• DSE Regulations 1992

• PPE Regulations 2018

• Management of  Health and Safety at Work Regulations 1999

• Reporting of  Injuries, Diseases and Dangerous Occurrences Regulations 2013

• Manual handling Operations Regulations 1992

• Equality Act 2010

• Disability – If  you have a physical or mental impairment and that impairment has a substantial and 
long-term adverse effect on your ability to carry out normal day-to-day activities 



Case 1

• 50 year old, secretary, outpatient clinic 

• In role since November 2023

• Part time – 16 hours over 3 days 

• Final stage sickness absence – repeated sickness absences past 2 years 



Case 1

PMHx:

• Rheumatoid Arthritis

• Fibromyalgia 

• OA both hands

• Depression and anxiety 



Case 1

• Poor mental health – abusive relationship last year 

• Bullying at work 

• Worsening fibromyalgia symptoms 

• Ongoing dizziness for many years 

• Swollen finger joints 

• Right foot plantar fasciitis past 1 month 



Case 1

• MSK symptoms 

• Workstation review 

• IT support

• Mental health

• Clinical support 

• Work stress review 

• Consider workload/pace of  work/workplace support 

• Fibromyalgia 

• Support remote working 

• Flexible work hours 

• Access to work 



Work related stress

• What is the role of  a GP?

• Support associated mental health illness

• Be direct 

• Separate the mental health illness management and work stress management  



Work related stress – 5 pillars 

•Demands: This includes factors like workload, working patterns, and the work environment.

•Control: This refers to the amount of influence an individual has over their work and how they do it.

•Support: This encompasses the encouragement and resources provided by managers and colleagues.

•Relationships: This category focuses on how well relationships function at work, including preventing issues like 
bullying and conflict.

•Role: This concerns how clear people are about their job responsibilities and what is expected of them.

•Change: This relates to how well organizational changes are managed and communicated.





Display Screen Equipment assessment 

• https://www.hse.gov.uk/pubns/ck1.pdf





Case 1 

• Back to work 

• Remote day one day a week permanent

• Continue sickness absence monitoring but not proceeded to hearing  



Case 2

• 44 year old

• IT manager

• Traumatic head injury with post concussion syndrome August 2024

• Originally referred September 2024 



Case 2

• Initial 1 month off  

• Failed return to work 

• Off  work again October 2024

• Prolonged recovery period until May 2025



Case 2

• Work-place adjustments

• Prolonged phased return 

• Identified activities which were more demanding and advised for exclusion 

• Commute to work 

• Supernumerary 



Case 3

• 38 year old 

• Orthopaedic practitioner 
• Fracture clinic 

• Wound review including plastering and casting 

• Ward based review 

• Theatre support 

• Off  work due to TIA  
• Good recovery 

• Some ongoing fatigue but 80% recovered 



Case 3

• Support back to work

• Phased return 

• 6 weeks 

• Half days, non-consecutive day working 

• Work activities review

• Clinic 

• Ward based review 

• Theatre based tasks 

• Work place support

• Temporary period of reduction workload 

• 1 to 1 managerial support next 3 months 

• Time off for medical appointments 



Case 4

• 25 year old

• Scaffolder 

• Fracture radius – conservatively managed  



Case 4

• Temporary change in work

• Worked on shop floor doing admin based role until able to return to manual handling 
role 



Intention to return to work 

• Do they want to?

• What is their motivation to?

• What do they perceive as barriers? 

• What do they suggest as solutions?



Summary  

• Always ask – could this person do something at work? 

• It is up to the employer to decide what constitutes as reasonable adjustments 

• If  the job is right, it is supportive for health and wellbeing 



Fit note myths busting 

1. Occupational health physicians can complete fit notes    

2. Patient can self  certify for the first 7 working day of  sickness absence 

3. If  I certify a patient fit to work with adjustments, I am then liable if  something 
goes wrong 

4. The maximum duration a fit note can be issued is 6 months 

5. I do not need an in-depth understanding of  my patient’s job to give suggestions 
on role adjustments

Incorrect

Incorrect

Incorrect

Incorrect

Correct



Fit note myths busting 

6. Patient can return to work if  they feel fit to do so without a further note 
even if  this is within the period covered by the sick note as ‘unable to work’

7. If  you issue a ‘may be fit for work’ fit note and the adjustments suggested 
could not be accommodated, patient will need to return for a new fit note 
to be issued which states ‘unfit for work’

Incorrect

Incorrect



Fit note myths busting 

8. If  a patient is self  employed, they do not need a sick note if  they are too 
unwell to work as they are their own employer

9. Sometimes you will need to do a fit to certify someone as fit to return to 
work if  the employer asks 

10. You cannot issue a fit note with a future starting date  

11. You only need to issue one fit note even if  your patient has more than one 
employment 

Incorrect

Incorrect

Incorrect

Incorrect



Fit note myths busting 

• https://www.gov.uk/government/publications/fit-note-guidance-for-
healthcare-professionals/getting-the-most-out-of-the-fit-note-guidance-for-
healthcare-professionals



Questions?


