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Frailty Education Lead – Job Description
Role Title:
Frailty Education Lead
C+P Training Hub
2 sessions per month (3.5 hours per session) at standard Training Hub clinician payrate.

Overall Purpose of the Role
The Frailty Education Lead provides senior clinical and educational leadership for the development, delivery and evaluation of frailty‑focused education across Cambridgeshire & Peterborough. The role ensures that frailty education is evidence‑based, multidisciplinary, system‑aligned and responsive to the needs of primary care, whilst aligned with local community services and the wider Integrated Care System (ICS).
As the number of people living with frailty continues to rise, this role is central to helping our workforce feel confident, connected and able to deliver high quality care. The lead will shape education that supports earlier identification, proactive care, and stronger multidisciplinary working, helping teams deliver more personalised, joined- up care for the frail patient population in Cambridgeshire and Peterborough.
The post holder will review evaluation data from the previous piloted frailty education programme, identify gaps and opportunities, and lead the design and delivery of future education offers that support GPs, nurses, ACPs and wider MDT colleagues. They will work closely with the Training Hub GP workstream and create links with system frailty leads, PCNs and community providers to develop a coherent, high‑quality and impactful frailty education strategy.
This role is central to improving frailty care across the system by combining clinical expertise, educational leadership and understanding of system wide offers and services.
Job Purpose
Cambridgeshire & Peterborough Training Hub supports the development of the primary care workforce through high‑quality education, training and workforce initiatives. The GP Frailty Education Lead will:
· Provide clinical and educational leadership for frailty education to multi-disciplinary General Practice staff in response to national and local priorities to strengthen frailty management within community settings including the need for earlier identification and proactive management of frailty.
· Review and interpret evaluation data from previous frailty programmes delivered locally and nationally to inform future planning.
· Design, develop and deliver multidisciplinary frailty education programme, aligned to local need and priorities and national frailty frameworks.
· Ensure frailty education is integrated with wider Training Hub programmes, including ACP development, nurse education and GP education offers. 
· Work collaboratively with system frailty leads, PCNs and community partners to ensure better understanding of other local resources and services available.
· Promote best practice in frailty care and act as a credible clinical ambassador for frailty education.
· Support governance, reporting and evaluation of frailty education

Main Duties and Responsibiities
Clinical & Educational Leadership
· Provide leadership for the design, delivery and evaluation of frailty education programmes, intended to improve frailty knowledge and confidence in clinical practice, rather than develop specialist service clinicians.
· Support workforce capability to deliver proactive, coordinated care in line with local frailty priorities. 

· Ensure programmes reflect national guidance (e.g., NHS England frailty standards, CGA principles) 
· Provide strong clinical education and facilitation skills to design and deliver high‑quality, engaging learning sessions for multidisciplinary audiences.

· Curate teaching material and resources including pre session learning when required
· Source external speakers when required to enhance programme delivery and ensure intended learning outcomes are met. 
Programme Development & Delivery
· Review evaluation data from previous frailty education programmes and translate findings into future planning.
· Design and deliver multidisciplinary learning for GPs, nurses, AHPs, ACPs and wider MDT colleagues.
· Develop blended learning approaches including pre learning materials and resources, webinar workshops, case‑based learning, facilitation of external speaker sessions, signposting to further learning resources or opportunities
· Ensure programmes support early identification, proactive management and personalised care for people living with frailty and is aligned with curriculum from Diploma in Geriatric Medicine (DGM) where appropriate for primary care.
System Engagement & Collaboration
· Work collaboratively with ICS frailty leads, PCNs, community providers and social care partners where appropriate to ensure other opportunities are signposted to and new education programmes are visible and well integrated locally
· Represent the Training Hub at frailty‑related meetings, forums and working groups.
Communications & Engagement
· Communicate programme aims, progress and impact clearly to stakeholders.
· Work closely with GP education team at the training hub  for support and alignment of frailty programme with other education and support offers.
· Provide leadership and support to colleagues contributing to frailty education.
· Support equality, diversity and inclusion commitments.



Person Specification – GP Frailty Education Lead
	Criteria
	Essential
	Desirable
	Measure

	Qualifications & Training
	Fully qualified GP or registered Nurse / AHP ; Experience in clinical or medical education; Evidence of ongoing CPD
	Postgraduate qualification in medical education, frailty, geriatrics and /or leadership
	Application / Interview

	Experience
	Currently working in clinical role in Cambridgeshire and Peterborough General practice. Minimum 3 sessions weekly. Experience delivering frailty care in primary or community settings; Experience working with MDTs; Experience evaluating programmes and using data to inform improvement
	Experience working at system level; Experience delivering blended learning; Experience contributing to workforce development initiatives; Experience designing or delivering education programmes;
	Application / Interview

	Skills & Knowledge
	Strong understanding of frailty frameworks, CGA, personalised care; Knowledge of primary and community care and ICS priorities; Ability to analyse evaluation data; Strong communication and influencing skills; Ability to design and deliver education for multidisciplinary groups; strong facilitation skills
	Experience leading innovative or pilot education programmes; 
	Interview / Presentation

	Personal Attributes
	Proactive, organised, collaborative; Clinically credible; Committed to improving frailty care; Supportive and invested in developing others
	—
	Interview

	Professional Boundaries
	Maintains high standards of confidentiality and governance; Works within professional scope
	—
	Application / Interview

	Self‑Awareness
	Reflective, open to feedback, committed to development
	—
	Interview
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