
Employer Incentives for Apprenticeships in 2026 

1 
Young Apprentice 

Payment 

£1,000 

Available now 

Applies when: 
You recruit an apprentice aged 
16–18, OR 
Aged 19–24 with an EHCP or 
care leaver status 

Key details: 
Paid in two instalments 
Available for employers of all 
sizes 
Processed via the training 
provider 
Available across all 
apprenticeship levels 

2 
Non‐Levy* Hiring 

Incentive - SME Only 

£2,000 

Available from Oct 26 

Applies when: 
A non‐levy paying employer 
(SME) recruits a new apprentice 
aged 16–24 

Key details: 
Apprentice must be a new hire, 
employed by the company for 
less than 90 days prior to their 
apprenticeship start date 
Payment instalments made 
after the apprentice is in 
learning 
Available across all 
apprenticeship levels 

National Insurance 
Contributions 

Variable 

Available now 

Key details: 
Employers may not have to pay 
Class 1 National Insurance 
contributions for an apprentice if 
they: 

Are under 25 years old 
Are on an approved 
apprenticeship standard 
Earn less than £967 a week 
(£50,270 a year) 

The apprentice will still pay Class 1 
National Insurance contributions 
through their salary. 

5 3 
Under 25yrs Non-Levy* 

Fully Funded 

£0 training cost 

Available Aug 2026 

Applies when: 
A non‐levy employer recruits an 
apprentice aged under 25 

Key details: 
Government covers 100% of 
training costs 
Previously required employer 
co‐investment (usually 5%) is 
removed 
Available across all 
apprenticeship levels 

4 
Youth Jobs 

Grant 

Up to £3,000 

Available now 

Applies when: 
Hiring a young person aged 18– 
24 on Universal Credit 
Includes apprentices where 
they meet scheme criteria 

Key details: 
Part of wider youth 
employment support schemes 
May vary by programme or 
region 
Available for employers of all 
sizes 

Employers apply directly 
www.gov.uk/government/publicati 
ons/youth-jobs-grant 

HOW EMPLOYER INCENTIVES WORK TOGETHER 
Employers can now benefit from a range of financial incentives and support measures designed to reduce cost, support recruitment, and build long-term talent pipelines through apprenticeships. 

Youth Employment Incentives 
Government-backed schemes support employers to recruit young 
people aged 18–24, including those on Universal Credit. 
These initiatives can help employers: 
• Access a wider talent pool 
• Support individuals into the workplace 
• Create a pathway into apprenticeships 

Progression into Degree Apprenticeships 
Entry-level roles and early careers programmes can be used to 
progress individuals into degree apprenticeships. 
This enables employers to: 
• Develop skills over time 
• Align training with business needs 
• Build a sustainable workforce pipeline 

Apprenticeship Incentives 
Employers recruiting apprentices can benefit from: 
• £1,000 Young Apprentice Payment - for 16–18s, or 19–24 with EHCP or is a care leaver 
• £2,000 Non‐Levy Hiring Incentive (from October 2026) - for SMEs recruiting new 
apprentices aged 16–24 
• 100% Government Funding for Training Costs (from August 2026) - for non‐levy employers 
recruiting apprentices under 25 

These incentives help reduce financial barriers and support both recruitment and retention. 

Talk to one of our Apprenticeship Consultants 

Higher & Degree Apprenticeships 

0 degreesatwork@aru.ac.uk (9 01245 686 707 

0 www.aru.ac.uk/apprenticeships 

ARU Writtle Apprenticeships 

0 WCapprenticeships@aru.ac.uk 

0 www.aru.ac.uk/study/college-courses 

*Employers pay the Levy if they have an annual pay bill of more than £3 million. 

(Employers can apply for all incentives that they are eligible for) 
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