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Clinical Educator (Pre-Registration Nurses)
Job Description and Person Specification


	

	Job Title
	Clinical Educator (Social Care Inspire Lead)
Cambridgeshire and Peterborough

	
	

	Base Location
	Home
Ability to travel to other sites as required.

	
	

	Sessions
	7.5 hrs per week (0.2 wte), fixed term contract for 7 months 
£25.26 - £28.90 per hour

	
	

	Accountable to
	Head of Training Hub

	
	

	Responsible to
	Training Hub Lead Nurse




	Key Working Relationships
	TH Clinical Educators, Practice Assessors, Practice Supervisors and Managers in Care Homes across the Eastern Region; Colleagues in HEIs across the Eastern Region (specific focus on UoB, UoH and ARU), Clinical Educators in other organisations; the Training Hub team



1.	Job Purpose
The main purpose of this role is to increase the capacity of student nurse placements in Social Care environments across the Eastern Region and to ensure that students have a high-quality clinical learning experience.  

The post holder will: 
· Maintain knowledge of Registered Nurse & Nursing Associate course curriculum, proficiency & assessment requirements
· Build relationships with Social Care providers across the Eastern Region and promote the advantages of hosting student nurses 
· Facilitate digital placement days & maintaining relevant & up-to-date content
· Maintaining up-to-date Student Nurse Placement information and make available on Learner App.
· Create & maintain support networks for Practice Assessors, Practice Supervisors in link Practices so they can fulfil their role confidently and to a high standard.
· Act as a point of contact for Practice Assessors, Practice Supervisors and students for any organisational issues that arise leading up to and during the placement.
· Collect and interpreting data to evaluate experience of students, Practice Assessors & Practice Supervisors.

The job description and person specification are an outline of the activities, responsibilities and outcomes required of the role. The post holder will carry out any other duties as may reasonably be required by the Training Hub Manager. 

2.	Relationships

The post holder will be able to:

· Establish strong relationships and two-way communication channels with Nurses and Managers in Social Care organisations. 
· Work in collaboration with local HEIs and other education providers to establish and promote high quality student placements. 
· Work collaboratively to resolve difficulties during student placements.
· Sustain strong professional networks with colleagues in NHS England and within Training Hubs across the region to support learning and development for student nurses. 


3.	Functional responsibilities

Leadership

· In collaboration with the local HEI and the Practice Placements, develop and maintain high-quality clinical learning environments for student nurses in Social Care organisations.
· Support the development Practice Supervisors in Social Care organisations in line with the NMC Standards for Student Supervision and Assessment (SSSA)
· Recruit and support the development of Practice Assessors in Social Care organisations in line with the NMC SSSA. 
· Proactively identify and share good practice across professional networks.
· Promote Social Care as a placement opportunity and as a career of choice
· Take responsibility for own development of professional and leadership skills. 


Support for nurses working in Social Care

· Provide peer support opportunities for Practice Assessors and Practice Supervisors in Social Care organisations.
· Identify and signpost Practice Assessors and Practice Supervisors to resources and training that supports them in their role. 
· [bookmark: _Hlk46825559]Act as a point of contact for any practical issues that arise leading up to and during a placement


Support for students and apprentices 

· Ensure all students/apprentices allocated to a Social Care placement have contact information well in advance of their start date and have a Student Nurse Placement information.
· Ensure that students /apprentices have a named Practice Assessor. 

· Act as a point of contact for any practical issues that arise leading up to and during a placement



Relevant to all Staff

· Act as a role model within the health community demonstrating high standards of practice and a professional attitude always. 
· Maintain confidentiality and manage information sensitivity, acting as role model for colleagues



· Comply with the Single Equality Scheme and must not discriminate on the grounds of sex, colour, race, ethnic or national origins, marital status, age, disability, sexual orientation, or religious belief.

· All employees are subject to the Data Protection and Freedom of Information Acts and must maintain strict confidentiality of information in accordance with their employer’s policy and, where applicable, with the relevant policy of their professional body. The post holder may access information only on a need to know basis in the direct discharge of duties and divulge information only in the context of calculated Data Protection Guidelines.

Note: The job description is not exhaustive and will be subject to reasonable changes in the light of organisational, professional, and other changes that may occur in the NHS, both locally and nationally.  



Social Care Inspire Lead - Person Specification
	Candidates must provide evidence to demonstrate how they meet the shortlisting criteria outlined below
	Criteria:
	
Evidence Sought From:	


	QUALIFICATIONS
	Essential
	Desirable
	Application
Form
	Interview

	Current NMC registration
	√
	
	√
	

	Educated to Degree Level
	√
	
	
	

	Evidence of post qualifying and continuing professional development
	√
	
	√
	√

	Professional Nurse Advocate / Professional Advocate Preparation
	
	√
	√
	√

	Mentorship Qualification 
	
	√
	√
	√

	KNOWLEDGE, SKILLS AND ABILITIES
	
	
	Application Form 
	Interview 

	Understanding of the NMC Standards for Student Supervision and Assessment 
	√
	
	
	√

	Good working knowledge of out of hospital nurse workforce and networks.  
	
	√
	√
	√

	Pastoral skills with ability to support individual nurses and students
	√
	
	√
	

	Ability to communicate effectively with a diverse range of people
	√
	
	√
	√

	Must be able to plan and prioritise own work effectively 
	√
	
	√
	√

	Ability to produce clear and concise reports and correspondence
	√
	
	
	√

	IT skills. Effective use of information and communication technology
	√
	
	
	√

	EXPERIENCE
	
	
	Application Form 
	Interview 

	Current or recent experience of working in a social care or community environment
	√
	
	√
	√

	Evidence of supporting students in Practice as an Assessor or Supervisor
	√
	
	√
	√

	Evidence of implementing quality improvements in own area of practice
	√
	
	√
	√

	PERSONAL QUALITIES / OTHER
	
	
	Application Form 
	Interview 

	Demonstrates the values of the NHS Constitution
	√
	
	
	√

	Demonstrates leadership skills
	√
	
	√
	√

	Ability to motivate self and others
	√
	
	√
	√

	Team worker
	√
	
	√
	√

	Demonstrates good judgement and problem-solving skills
	√
	
	√
	√

	An innovative and adaptable approach to work
	√
	
	
	√

	Able to operate within a frequently changing work environment
	√
	
	√
	√

	Ability to accept constructive criticism and show respect for the views of others
	√
	
	√
	√

	Understanding of and commitment to equality of opportunity and good working relationships
	√
	
	
	√

	Able to travel across the county 
	√
	
	√
	√
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    Clinical Educator (Pre - Registration Nurses)   Job Description and Person Specifica t ion    

 

Job Title  Clinical Educator ( Social Care Inspire Lead )   Cambridgeshire   and Peterborough  

  

Base Location  Home   Ability to travel to other sites as required.  

  

Sessions  7.5 hrs per week ( 0. 2 wte) , fixed term   contract  for 7 months     £25.26  -   £28.90 per hour  

  

Accountable to  Head of  T raining Hub  

  

Responsible  to  Training  Hub  Lead Nurse    

 

Key Working  Relationships  TH Clinical Educators,  Practice Assessors, Practice  Supervisors and Managers in  Care Homes across the  Eastern Region ;  Colleagues   in   HEIs across the Eastern  Region   (specific focus on UoB, UoH and ARU) ,   Clinical  Educators  in  other organisations; the Training Hub team  

  1.   Job  Purpose   The main purpose of this role is to   increase   the   capacity of stu dent  nurse  placements  in Social Care environments across the Eastern Region and  to  ensure that students have a  high - quality   clinical   learning experience.        The post holder will :        Maintain knowledge of Registered Nurse &  N ursing Associate course  curriculum, proficiency & assessment requirements      Build relationships with Social Care   providers   across the Eastern Region   and   promote the advantages of hosting student nurses        F acilitat e   digital placement days & maintaining relevant & up - to - date  content      M aintaining  up - to - date Student  Nurse  Placement  information  and make  available on Learner App.      Create & maintain support networks for Practice Assessors, Practice  Supervisors in link Practices so they can fulfil their role confidently and to a  high standard.      Act as a point of contact for Practice Assessors, Practice Supervisors and  students for any organisational issues that arise leading up to and during  the placement.  

